
 

 

Important Information for Current and Future Timepiece Clients 

 

Several school districts have expressed concern about the recent memo from The State Education Department released on 

Tuesday, March 10, 2021, regarding the use of biometric identifying technology. In an effort to reassure our clients, it is 

important to note that there are two (2) exceptions to this law detailed in paragraph 2. As shown below, the use of biometric 

identifying technology for both prospective and existing employees has been deemed acceptable within the confines of this 

new legislation.  

The law was first put in place December 22, 2020 and an amendment was signed and passed on January 6, 2021.  

For districts that do not have the use of biometric identifying technology software language in their union contracts,           

Finance Manager has RFID coins, Proximity cards or FOBS available.  

 
State Technology Law § 106-b prohibits all public (including charter schools) and non-public elementary and secondary 

schools (collectively referred to as “Elementary and Secondary Schools”), from using biometric identifying technology for 

any purpose other than:  

(1) for fingerprint identification of prospective employees in compliance with the Education Law and/or the    

Regulations of the Department of Education. 

(2) to identify employees who have consented, individually or through their union, to such use.  

Any Elementary or Secondary School that is currently utilizing biometric identifying technology must immediately cease 

using such technology unless its use falls into one of the two exceptions. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Finance Manager always focused on our client’s concerns. 


